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& AR i+ H+ it
A beml (W) AZ Hedl (%) AZ EEBI (W) A BB (%)
25 AEdE 40 1.23 32 1.03 6 1.13 78 1.13
26 P 34 1.05 1 0.03 3 0.57 38 0.55
27 TE 19 0.58 11 0.35 - - 30 0.44
28 58 8 0.25 2 0.06 - - 10 0.15
it 804 24.75 353 11.34 63 11.91 1220 17.70
RILHX
29 7T 73 2.25 56 18 11 2.08 140 2.03
30 SR 80 2.46 33 1.06 8 1.51 121 1.76
31 BT 39 1.2 28 0.9 10 1.89 77 1.12
it 192 5.91 117 3.76 29 5.48 338 4.90
Bit 3249 100.00 3112 100.00 529 100.00 6891 100.00
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ik 2 BeRBiMLRGET

2k (R) b4 AEK A (%)
Efr kR 5HX AR RER 25 100
EFRXIE XL F B 136 100
aapal 166 100
HERZEETIRYMR 13 100
BMAXSEFHRRER 14 100
SMEF B 328 100
BEFZEHEITEE F) 162 99.38
HERRFh 133 99.25
KA 5EEFE(EE B) 478 99.16
Z5EEFE 688 98.84
hE250FIEFk 245 98.78
BEAPR 488 98.77
LIRS FF B 263 98.48
BUEF R 127 98.43
BEFH 556 98.38
TENRZERGTEFKR 550 98.36
O 5g B E N EHR 41 97.56
EF R 103 97.09
ZEF 275 96.36
HIRR}FF B 134 96.27
B 5 K RFE b 76 96.05
BEFER 124 95.97
HEESRRRFEEE 121 95.87
= ERFERAZER 227 95.59
IR SRR b 170 95.29
HEESREREFR 166 94.58
08 ERF R 49 93.88
BFERFFRR 193 93.78
HRFb 63 93.65
HwRFF R 247 93.52
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e (R) Eedv & A2 M E (%)
BER 95 89.47
PEIESEXFER 228 88.60
YVESHRBZEZREBEBEAERNZSRAERESLRE) 44 84.09
EARFR 163 82.21
it 6891 96.91
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—— WF 3 —HFERBARL

— R FH b4 AEK A (%) BAFERIEK (%)
B 20 100 11.11
25T 476 99.16 1.72
B 702 98.86 2.16
EF 405 98.27 2.85
HEF 1032 97.77 -1.32
I 897 97.44 -1.78
X 1006 97.02 -14
hEF 156 96.79 5.94
ikl 1602 96.19 0.93
ZARF 498 91.57 -5.34
u¥ 96 89.58 -1.12
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— x4 —ZERRVAERFRKFST (BAL: TOD

R ARI(EA %) i+ Bt
Jie2 ¥11,648 ¥ 16,066 ¥ 18,005
gk ¥ 7,485 ¥ 11,386 ¥ 10,000
K ¥7412 ¥ 10,349 ¥ 9,386
ikl ¥ 8,344 ¥8,776 ¥ 12,709
X ¥7.227 ¥8,773 ¥8,320
Sk ¥7872 ¥8,301 ¥11,333
ZARF ¥ 6,405 ¥ 8,248 -
HE® ¥ 7,356 ¥8,235 ¥ 8,600
¥ ¥ 5,000 ¥ 8,000 ¥ 9,400
Ak ¥ 5,765 ¥7976 ¥ 9,444
E¥ - ¥8,725 2

44 /48



A s mEAR CEAWTTEAD HEEE, TR

SR RRAEF EE 5% RN EEf5il% &ith
hEFHR 26 59.09 6 13.64 72.73
EFRXE XL F R 13 28.26 16 34.78 63.04
HIRR}FF B 28 43.75 11 17.19 60.94
BFERFFR 49 42.61 21 18.26 60.87
TER 13 52.00 2 8.00 60.00

S ERIFERAZER 53 4454 15 12.61 57.14
B 5 K RF b 10 30.30 8 24.24 5455
VIR 5 RIRE B 40 43.96 9 9.89 53.85
R FFR 33 44.00 6 8.00 52.00
HEESXFFR 46 45.10 7 6.86 51.96
1D 5INARFF B 31 30.39 22 21.57 51.96
BUAFR 19 32.76 11 18.97 51.72
hZE50FIRZR 30 41.67 7 9.72 51.39
KR ESEEFE(EE B) 125 26.15 117 24.48 50.63
HEERRRFEEE 24 38.10 5 7.94 46.03
HERKRF 18 36.00 4 8.00 44.00
HEFE 46 28.93 21 13.21 42.14
BIRFb 4 13.33 8 26.67 40.00
HENMRZEEREGTESR 85 29.93 26 9.15 39.08
®itFk 21 17.36 26 21.49 38.84
SMEFBE 49 24.02 28 1373 37.75
REF 33 20.89 25 15.82 36.71
BEABL 8 17.39 8 17.39 34.78
=l 17 32.69 1 1.92 34.62
ERFER 11 20.75 7 13.21 33.96
BS5RERFMR 20 23.53 0 0.00 2353
it 852 31.22 417 15.28 46.50
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— M6 EAESEAMNE E AR 200 SRER A

PR B IR AR i+ Bt it
BHERFEEFb 17 - 1 18
BERRXKFE 13 - 4 17
ETEKRF 14 - - 14
BT RS R FZE BN 14 - - 14
WIERERE 13 - - 13
NP ELSHKRFE 13 - - 13
BRI N= 11 - 1 12
S RF 11 - - 11
BEBFTARFE 9 - 1 10
LR ARF 9 - 1 10
[EEONE 9 - 1 10
YN 7 1 1 9
BRKRFE 9 - - 9
RSN 8 - 1 9
BIRAKF 8 - 1 9
HAKE 8 - - 8
NI E S K% 5 1 1 7
FRRF 7 - - 7
EplbibNe2 6 - 1 7
BB KE 6 - - 6
RIEXRZF 5 - 1 6
HEHRERY 5 - - 5
MEERLTKRFE 5 - - 5
MK 5 - - 5
AN 4 - - 4
KRKF 3 - 1 4
RHBUARF b 4 - - 4
BHRRKFZLWENR 3 - - 3
BEERF 1 - 2 3
" ERIKF 3 - - 3
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PR B IR AR i+ Bt it
RWRKRFE 3 - - 3
REAF 3 - - 3
MK F B 1 - 1 2
FFEFRZEAR-FESR 2 - - 2
EABETKRZE 2 - . 2
BEX=KZ 2 - . 2

sl o2 2 - - 2
HNE K 2 - - 2
MR ZH TR 2 - - 2
S HRF 2 - - 2
REBKRF 2 - - 2

W TIXKFE 1 - 1 2
5EBPIKRF 1 - 1 2
MEZERFE 1 1 - 2
RHEAFELWEEH R 1 - - 1
A F - - 1 1
FEETZMR 1 - - 1
FUERHKE 1 - - 1
BEBRKF - - 1 1
DR B R FE 1 - - 1
RIS A5 B K % 1 - - 1
HIRKRFE 1 - - 1
ELPNCS 1 - - 1
EHAAME=—Z 1 - - 1
SR F 1 - - 1
SBW/RFE 1 - - 1
S N 1 - - 1
BETRKZE 1 - - 1
RRKFETKRE 1 - - 1
BRfE A K F I X 1 - - 1
SEERAE 1 - - 1
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AR B IR AR i+ Bt it

R RF - - 1 1
G IR T 05 1 - - 1
REFRFE - - 1 1

R ARF 1 - - 1
BlEXZE - - 1 1
ARKEARF 1 - . 1
MEFETIKRE 1 - - 1
ERTRARFBZ LD 1 - - 1
BZ BN KZF 1 - . 1
EEELKRF 1 - - 1
R EAGkE K% 1 - - 1
FARIERKFE - - 1 1
TRETEEET ¥k - - 1 1
PR T S48 1 - - 1

A tE R K 1 - . 1
SIHARF 1 - - 1
HARKZ - - 1 1
FRIETIBET K% 1 - - 1
X8 ET LRI K F 1 - - 1
REFRIELKE 1 - - 1
EHRF 1 - - 1
ZERE 1 - - 1
BB REKRSE 1 - . 1
FIRETRFE 1 - - 1
BB FRIE T 3 b - 1 . 1
Bit 294 4 29 327
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